
   
 

   
 

 

 
 

 
Exciting things are happening at the City of Brampton. Take a look at what employees are working on 
related to our Term of Council Priorities moving us forward towards The Brampton 2040 Vision. 

 
 

SURVEY TECHNICIAN 

 
 
POSTING NUMBER:  104200 
 
STARTING SALARY:  $$77,586.60 PER ANNUM 
 
AREA OF RESPONSIBILITY: 
 
Reporting to the Supervisor, Surveys and Mapping, directs and provides guidance to students, temporary 

employees, contractors and other survey crew members. 
 

 Responsible for adapting and choosing appropriate survey methods to obtain accurate Pre-engineering data 
using survey equipment. Check and verify all survey data. 

 Prepare, calculate, verify and establish layout as needed for construction projects as well as proposed/existing 
property limits for Realty and Legal departments. 

 Must ensure safety to survey crew and general public (pedestrians and motorists) when working in the field by 
following specific regulations: Ontario Traffic Manual – Book 7, Occupational Health and Safety Act (OHSA), 
and the City of Brampton’s standard procedures. The Survey Technician requires confined space awareness. 

 Establish, measure and verify Project Control for Pre-Engineering Surveys and Capital Construction projects.  

 Responsible for the security, operation, care and maintenance of all survey equipment including vehicle. 

 Set up office and field files for new survey projects through research of legal survey plans, engineering plans 
and control monuments.  

 Investigate, check, verify and respond to survey inquiries from other departments, consultants, contractors, 
other government agencies or authorities. Responsible for training students and new/temporary employees in 
survey procedures and practices.  

http://www.brampton.ca/EN/City-Hall/Council-Priorities/Pages/Welcome.aspx
http://www.brampton.ca/EN/City-Hall/Brampton-2040-Vision/Pages/Welcome.aspx


   
 

   
 

 Directs and assumes total responsibilities of the Survey crew on projects in the absence of the Party Chief or 
Survey Coordinator. 

 Perform additional similar and related duties as assigned. 
 
SELECTION CRITERIA: 
 

 High School (Grade 12) graduation plus an additional program of over two (2) and up to three (3) years in 
Civil, Survey or Geomatics Engineering Technology, or equivalent 

 Over two (2) years, up to and including four (4) years of experience in the survey field (topographical, 
cadastral, geomatics). 

 Total Station and Global Station Positioning System (GPS) experience. 

 Must hold a valid Ontario Class “G” driver’s license with a clean driving record. 

 Ability to become a Certified Engineering Technologist (C.E.T.) with OACETT in either the Civil or Survey 
discipline is considered an asset. 

 Exceptional written and verbal communication and interpersonal skills with an emphasis on customer 
service. 

 Able to work independently and as part of a team. 

 Working knowledge of Microsoft Office Suite. 

 Able to work in all weather conditions. 

 Able to lift and carry heavy equipment, materials and tools. 

 Able to exercise independent judgement and sound decision making skills.  
 
 
**Various tests and/or exams may be administered as part of the selection criteria. 
 

Job status: Permanent 
Job Type:   Union  
  
Applications must be received by: July 2, 2021 

  
Alternate formats will be provided upon request.  

    

 
As part of the corporation’s Modernizing Job Evaluation project, this position will undergo an evaluation which may result in a change to 
the rate of compensation.  Any changes affecting this position will be communicated as information becomes available.  
 
If this opportunity matches your interest and experience, please apply online at: www.brampton.ca/employment quoting reference # 
104200 by July 2, 2021 and complete the attached questionnaire. We thank all applicants; however, only those selected for an 

interview will be contacted. The successful candidate(s) will be required, as a condition of employment, to execute a written 
employment agreement. A criminal record search will be required of the successful candidate to verify the absence of a criminal record 
for which a pardon has not been granted. 
  
Please be advised, the City of Brampton uses email to communicate with their applicants for open job competitions. It is the applicant’s 
responsibility to include an updated email address that is checked daily and accepts emails from unknown users. As we send time 
sensitive correspondence via email (i.e. testing bookings, interview dates), it is imperative that applicants check their email regularly. If 
we do not hear back from applicants, we will assume that you are no longer interested in the Job Competition and your application will 
be removed from the Competition.  
 
 

The City is an equal opportunity employer.  We are committed to inclusive, barrier-free recruitment and 
selection processes and work environments. If you require any accommodations at any point during the 
application and hiring process, please contact TalentAcquisition@brampton.ca or 905.874-2150 with 
your accommodation needs, quoting the job opening ID#, job title. Any information received relating to 
accommodation will be addressed confidentially.   

http://www.brampton.ca/employment

